
 

 
 

Name: Andrew Dorn  
Title: Senior Environmental Engineer 
Company: Illinois Tool Works Inc.  
City/State: Glenview, IL 
Join Date: 2010  
Section: Lake Michigan States Section 
 
Education and Professional Credentials: 
Chicago-Kent College of Law 
Illinois Institute of Technology 
Juris Doctor, cum laude, 2010 
Chicago, IL 
 
Northwestern University 
Bachelor of Science in Environmental Engineering, 2004  
Evanston, IL 
Professional Engineer (Illinois 2015) 
Admitted to Illinois Bar (Illinois 2010) 
Leadership in Energy and Environmental Design (LEED), Legacy Accredited Professional 
(2019) 

Biographical Summary: 
I have extensive experience in the public, private, and non-profit sectors within the 
environmental field. During my career, I have provided a wide range of strategic consulting to 
the Obama Foundation, the City of Chicago, the Illinois Department of Transportation, and 
ComEd/Exelon, as well as in my current roll of Senior Environmental Engineer at Illinois Tool 
Works. I have consistently taken roles of increasing leadership responsibility in my career and in 
the A&WMA.  

 
As a leader, I believe that my most important job is to remove the obstacles preventing my team 
from achieving their fullest potential. Whether that is providing mentoring or simply assisting in 
the manual labor of setting up a conference, the group does the best when its membership can 
focus on their most important goals. In my professional role, I work at a company with a 
decentralized management structure. The lack of top-down management has required me to 
develop a significant new set of leadership skills that have helped be become more focused on 
collaboration and grass roots outreach.  

 
I have built teams within industry, consulting, academia, and the government. Having this 
experience allows me to bring a unique perspective in understanding the best ways to build 
teams. I think that the most successful teams are those that have a diversity of viewpoints and are 
able to work together to achieve an important goal. Within the Lake Michigan States Section, I 
have been a consistent advocate for new voices within our organization. For example, I 
successfully advocated for adding Young Professionals to our conference planning boards and 
our board of directors. I have also focused on identifying a diverse group of people to serve as 
speakers and hold leadership positions. Finally, I work to ensure that we foster inclusion by 
providing opportunities for people to contribute in ways other than holding a board position. 



 

 
 

A&WMA Activities and Offices Held: 
Offices: 

• Chair, Lake Michigan States Section – 2021 (Current) 
• Vice Chair, Programs (LMSS) – 2020 
• Membership Chair (LMSS) – 2018 & 2019 
• Membership/Young Professionals Committee Member (LMSS) – 2016 & 2017 

Activities: 
• Exhibitor Committee (2021 Spring and Fall Conferences) 
• Exhibitor Committee (2020 Spring and Fall Conferences) 
• Moderator, YP Breakout Session – Project Management for an Environmental Waste 

Audit (May 2019) 
• Moderator, Roundtable – Client/Attorney/Consultant (May 2018) 
• Moderator, Strategically Avoiding Pitfalls in Professional Practice (October 2017) 
• Moderator, Environmental Evaluation of Real Property: Technical Panel (January 

2017) 
• A&WMA Leadership Training Academy (2016) 

 
Goals/Vision for the Organization: 
My vision for the A&WMA is to see it continue to grow, assisting our members in their 
professional development and providing a place where we can foster discussion and information 
sharing to support decision makers on critical environmental issues. I would like to improve the 
organization’s outreach and mentorship to our members, providing a clear value to professionals 
as them move through their entire career. I also envision A&WMA as the premier source for 
information gathering and discussion to support companies and regulators who must make 
important decisions about chemicals, sustainability, and our environment. 

 
The long-term growth of our organization depends on developing strong bonds with 
professionals early in their careers and providing opportunities and support as they grow in their 
careers. Of my past experiences with A&WMA, one of the contributions that I am most proud of 
was developing a small group question and answer session where our young professionals 
interact with our most high-ranking speakers in a small group setting after their keynote. As a 
result of this format change, our members have been able to ask more personal questions of our 
regional administrator, state environmental protection directors, and sustainability leads at major 
manufacturers. Going forward, I think one exciting way that A&WMA can continue to grow is 
to provide access to people in high-ranking positions for our youngest members, who can then be 
inspired to grow into tomorrow’s leaders. Another way to grow our membership is to convince 
our current membership to get future leaders within their organization involved.  


