
 

 

Early in their football game against the Los Angeles Rams, 

a moment occurred that every New Orleans Saints fan had 

been dreading for a long time. Star quarterback Drew 

Brees went back to pass and hit his hand on an opposing 

player. The injury seemed inconspicuous as first, but as the 

game progressed the shots from the sideline became more 

worrisome. Drew wasn’t able to grip the football, then he 

left the sideline entirely to go to the hospital for x-rays. By 

the end of the game a minor injury was diagnosed as torn 

thumb ligaments, sidelining the Saints’ best player for six 

weeks and leaving an entire organization asking the 

question many anticipate but few have an answer to:  

What next?  

Succession planning is never an easy topic to discuss as 

an organization. The prospect of change is a conversation 

that involves managing egos, addressing latent 

performance issues, and identifying talent you hope will 

pay off in the long run. Simply put we all enjoy the status 

quo. There is no better feeling than to be in charge of a 

team that is humming along and doing great work. But 

even the best teams with the best talent need to be 

prepared to face the uncomfortable uncertainty that no 

process is perpetual and the day will come that the next 

task faced by your group is succession. YPAC is no different 

and we face unique challenges in planning for the future. 

Our members are at the beginning of their careers and 

many of us have moved, started families, changed jobs, or 

just taken a beat since entering the workplace.  

I have often used the term bandwidth to describe the 

amount of time we can give to the Council and for many of 

us that bandwidth is limited given our life situations. While 

this uncertainty is more expected than uncomfortable it 

does add a new layer in our succession planning. When 

Drew Brees went down the Saints won their next two 

games on the strength of a deep, talented roster and a 

capable backup quarterback in Teddy Bridgewater. While I 

hope to never tear any thumb ligaments doing work for 

YPAC I am also extremely confident in our roster and the 

succession plan we started with our previous chair Jen 

Moore. But that also means we can’t stop thinking about it! 

YPAC currently has four positions open for new volunteers 

who can contribute immediately to the Association. Our 

Council was formed as a leadership incubator for A&WMA 

and the goal for YPAC has always been to give young 

professionals a chance to take ownership of high-level 

projects and expose them to challenges they may not 

otherwise face in their careers to this point. If you are 

reading this and think YPAC would be a great fit for you let 

me know! We would be more than happy to welcome you to 

the best team in A&WMA.  
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Miranda Mair 

Quebec City was a great place for a conference. Such a beautiful city – I wish I could have stayed another 

week! Hopefully by then my French would have improved. 

The conference itself was an incredible experience. As 

a young professional, there were so many 

opportunities for networking and tons of expert 

speakers to learn from, and a large variety of air and 

waste topics that expanded my knowledgebase. My 

work has largely focused around air dispersion 

modeling for stationary sources and general 

compliance and permitting, so it was interesting to 

hear from people in other parts of our industry. I 

specifically attended a session on odor modeling that 

caught my eye, which ended up being very beneficial 

as I was pulled into assisting with an odor modeling 

project shortly after I got back from the conference. Large conferences like ACE can be really great for getting 

a little bit of information about many different topics, which can sometimes shape the direction your career 

moves in or the specialties you develop. I would strongly encourage companies to send their junior staff 

members to ACE to help show them the broad landscape of projects that fall into A&WMA’s realm of 

expertise. 

While an experience like this can be transformative and so beneficial for people early on in their career, 

younger staff members are frequently overlooked to attend large international conferences. I was very 

fortunate to receive a scholarship for the travel funding from my local A&WMA chapter in the Upper Midwest 

Section. Our annual Euchre Tournament is a fun event that specifically targets fundraising for getting young 

professionals to the Annual Conference & Exhibition. 

Speaking of events, my favorite event during the conference was the YP Networking Happy Hour – set in a 

fantastic venue on the Grande Allee just up the hill from the convention center. I had the chance to chat with 

both the current and past president of the A&WMA, and made some new connections with peers from around 

the world.  

I appreciated the opportunity to attend ACE 2019, and highly recommend it for any YPs who haven’t been to 

one yet. My advice to newcomers would be:  

1) plan ahead for the sessions you want to attend (the schedule is packed with great stuff),                               

2) be ready to introduce yourself constantly (which is good!), and                                                                            

3) wear comfortable shoes (which I found out the hard way after miles of cobblestone hills) 

 

Hope to see you all in San Francisco for ACE 2020! 
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Connor Mikre 
 

Early this summer, I was very fortunate to learn that I had received a scholarship 

through my local Air & Waste Management Association section. In conjunction with funding from 

HDR, my employer, this scholarship enabled me to attend A&WMA’s 2019 Annual Conference & 

Exhibition (ACE) held in Québec City, Canada. The conference proved to not only be incredibly 

informative, but also a very fun opportunity to connect with other young professionals and 

network with important people active in my field. 

My favorite part about ACE 2019 was the direct access to information offered through 

the technical programs. It was, I realized after I looked over the schedule for the first time, a 

conference so flush with information that a curious individual could not attend every course they 

would like in their limited time there. Every room throughout the convention hall was filled with 

lecturers synthesizing years of experience on difficult, complex topics to create accessible 

presentations, many of which were relevant to the work I do as an air quality consultant. I was 

able to attend courses on topics that are fundamental to my day-to-day work such as air 

dispersion modeling, Prevention of Significant Deterioration, and New Source Review, among 

others. At the same time, the breadth of subject matter in the schedule also allowed me to 

attend different programs on subjects that I aspire to work on in the future, but do not work on 

now, such as how to understand emissions from mining operations or, say, an aluminum 

smelting facility. Since it is common, in my experience, for training courses to focus on very 

narrow areas or skills to teach attendees about, I found that my exposure to new and unfamiliar 

topics at ACE inspired in me a sense of curiosity and heightened appreciation for the event. In 

addition to the technical programs, A&WMA facilitates networking by hosting a number of events 

that occur outside of the time of the technical programs. I attended the Annual Honor & Awards 

Ceremony, where I got to learn about the history and inner machinations of A&WMA as a 

broader organization while having lunch with a group of attendees and speakers at the event. I 

also attended the Young Professional Networking Reception, which was both fun and 

informative, as I got the opportunity to talk over drinks with young professionals from a variety of 

fields within air and waste management about their industry. Aside from simply being an 

enjoyable event, I found this was a particularly beneficial opportunity to exchange notes with 

other people in positions similar to mine on note-taking and organization, which are important 

non-technical skills to work on in their own right. 

If I had to give any advice to a young professional attending this event in the future, I 

would recommend that they place an emphasis on the networking that takes place following the 

day’s technical programs. It may be somewhat counterintuitive to a young professional at first 

but, in my experience, one is just as likely to make connections during late night chats over food 

or drinks than during the daily technical programs. It was, for example, in these conditions that I 

made the best networking connection of the trip, one that I hope to develop long-term. The final 

piece of advice I would give is that I think there is a pitfall that many people are unknowingly 

victims of in which the success of networking is gauged by the number of business cards that 

you distribute. While business cards are, of course, a valuable tool to quickly exchange contact 

information, and perhaps take some notes on, they do not displace more substantial 

connections. 

I had a phenomenal time attending ACE 2019 and I cannot overstate my gratitude to 

both A&WMA and HDR for making it possible. A&WMA clearly worked hard to make space for 

young professionals and understand how to create an environment that is conducive to 

learning. For somebody beginning work in either air or waste management, the opportunity to 

gain access to this supply of information and body of people was indispensable and I would 

highly recommend it to anybody who is interested in getting involved with the organization. 
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Western Michigan Young Professionals Brewery Tour 

YP Events Across the Country! 
Midwest Section 3rd Annual Environmental 

Professional Workshop  

The Midwest Section hosted its third annual 

Introduction to the Environmental Profession 

workshop on Monday, September 30. At-

tendees heard perspectives from working 

professionals in manufacturing, consulting, 

government, and non-profit sectors and par-

ticipated in an interactive workshop about 

effective networking. This workshop was held 

in the morning before the Midwest Section’s 

annual conference, and workshop attendees  

The Young Professionals of West Michigan Air & Waste Manage-

ment went on a tour of Brewery Vivant, located in Grand Rapids, 

Michigan. “We learned about their sustainable practices including 

reuse of their “spent” materials off-site (grain, hops, etc. to local 

farmers), heat recovery to save energy, and they are working on a 

carbon dioxide (CO2) recovery project (pictured). The CO2 recovery 

will help the brewery save on cost of CO2 as well as reduce their 

own carbon footprint at the brewery.” 

were invited to attend the afternoon ses-

sions of the conference which featured 

regulatory updates from EPA Region 7 and 

Kansas, Missouri, Iowa, and Nebraska 

environmental agencies.  
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YPAC Officer Position Chapter Section 

Paul Algu YPAC Chair N.A. Louisiana Section  

Jen Moore Past Chair N.A. Upper Midwest Section 

Lindsay Rice Vice-Chair Alabama Chapter  N.A.  

Najat Kamal ACE Liasion (2019)  Quebec  

Laura Cremer ACE Liasion (2020) N.A. Golden West Section  

Kaitlyn Tingum Local Support Committee NE Florida Chapter Florida Section 

Stephanie Friel 
Local Support Committee Vice 

Chair 
Delaware Valley Chapter  Mid-Atlantic States Section. 

Vacant Technical Committee   

Vacant Technical Committee Vice Chair   

Lizzie Rubenstein Vitality Committee  Allegheny Mountain Section  

Vacant Vitality Committee Vice Chair   

Vacant Vitality Committee Member   

Patrick Wright Communications Committee Connecticut Chapter New England Section 

Vacant 
Communications Committee Vice-

Chair 
N.A. Golden West Section 

Christopher Whitehead Publications Committee 
Northern and Central New Jersey 

Chapter 
Mid-Atlantic States Section  

  YPAC Volunteer Coordinator   

Ryan Christman 
Professional Development Commit-

tee 
Baltimore-Washington Chapter South Atlantic States Section 

Ross Lowe Beardsley 
Professional Development Commit-

tee Vice-Chair 
N.A. Golden West Section  

YPAC Officers LIST 

If you have questions or comments on the YP Connection, or would like to submit articles,  

please send an email with YP Connection in the subject line to pwright@trcsolutions.com  

mailto:pwright@trcsolutions.com

